hoops
Identify Top Talent Instantly

Al Resume Matching for Faster, More Accurate Hiring
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Less Sorting. More Selecting.

Reviewing resumes manually is time-consuming and inconsistent. Hoops'
Hula Al Resume Matching streamlines the process—scanning, analyzing,
and scoring resumes to surface the best-fit candidates faster. Our Al
removes bias, highlights key qualifications, and provides clear, actionable
insights so you can focus on hiring the best.

Why Hula Al Resume Matching?

0 Save Time & Hire Faster 0 Objective & Bias-Free O Precision Matching
Automation instantly Excludes personal details Goes beyond keyword
screens and ranks resumes, (e.g. names) from analysis search—analyzes
reducing hours spent on to ensure fair, skills- experience, skills, and job
manual review. focused hiring. relevance for accuracy.

How It Works
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Al-Powered Candidate Ranking Advanced Job Matching Smart Resume Scoring

Instantly scores and ranks applicant Compares resumes against job Provides a 1-5 star rating with an Al

resumes based on how well they descriptions, analyzing relevant summary highlighting key strengths

match job requirements. qualifications, experience, and skills. and any unmet job criteria.
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Location & Experience Insights Flexible Matching Styles Instant Bulk Rescoring

Calculates candidate distance, Choose between Casual (broader Refresh resume scores in seconds
commute time, total relevant skill consideration) or Selective when job descriptions change to
experience, and shares career gaps. (stricter job match criteria). keep ratings up to date.

See the Best Candidates at a Glance

Let Hula Al Resume Matching cut through the noise so
you can spend more time connecting with top talent. -

Hula Al

Build Your Winning Team

Click or scan to watch

5% connect@hoopshr.com & +1(877) 262 - 7358 ik hoopshr.com
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